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The Contribution of the Return of Female Labor Force to Rural Revitalization

in Border Regions: A Field Research in Rural Areas of Qinzhou

LI Hong HE Jiachan YAO Tianjin
( School of Economics Guangxi University Nanning 530004 China)

Abstract: The outflow of rural labor in the process of opening up and urbanization in China’ s border area has
been a long — term problem and as a typical example Qinzhou City located in the Beibu Gulf region has been a
major labor exporting city for many years but in recent years the scale of the return of rural female labor force who
previously worked outside their hometowns to the countryside has increased significantly. Based on the four — element
logical framework of “individual life course — family strategy adjustment — social space reconstruction — government
governance actions” and field research on typical cases in the two districts and two counties in Qinzhou this paper
finds that urban employment restrictions and rural family care are the main driving forces behind the return of women.
The transformation of women’ s livelihoods has translated the urban experience into three major driving forces for revi—
talization: flexible employment modes that balance the conflict between work and caregiving human capital migration
that promotes industrial upgrading in villages and towns and employment diversification in villages and the transfer of
governance experience that activates grassroots participation in politics and cultivates new rural governance entities.
The study suggests that flexible employment systems local skills training and employment support can be used to
transform and upgrade the potential for returning to the countryside and revitalize border region.
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